
Saxtons River Elementary School Action Plan    Fall, 2008-Spring, 2010 

Target Area:  School Climate    (revised 6/15/09) 

Goal:  By May, 2010 to decrease by 10% the number of incidents of teasing or bullying as 

reported on the biannual school climate survey. 

 
Objective Action Steps Who When Assessment Done? 

Revise current 

reporting tool 

(climate survey) 

and its 

administration to 

3
rd

-5
th

 graders 

--Look at last 

year’s survey 

results and 

analyze each 

item and how it 

is reported out 

--Consider 

giving it a 

different time in 

the spring (same 

in winter) and 

having a 

different person 

give it 

--Staff, 

particularly 

David and 

Cathy S 

 

 

--Staff, 

particularly 

David and 

Cathy S 

--By Dec., 

2008 

 

 

 

 

--By Dec., 

2008 

--Staff notes, 

revised survey 

 

 

 

 

--Implementation 

of survey in 

winter and spring 

X 

 

 

 

 

 

X 

Create a new 

school wide 

behavior plan 

--Meet as a staff 

and discuss 

current 

practices, needs 

--Create a new 

behavior plan, 

implement 

--Monitor 

effectiveness of 

new plan 

--Staff 

 

 

 

--Staff 

 

 

--Staff 

--By Sept., 

2009 

 

 

--By Sept., 

2009 

 

--Ongoing 

--Staff meeting 

notes 

 

 

--New plan 

 

 

--Staff meeting 

notes, results of 

both climate 

survey/reported 

incidents 

X 

Continue to 

gather staff and 

parent input on 

school climate 

--Tabulate last 

year’s parent 

survey as 

baseline data 

--Give parent 

survey in May, 

compile data 

--Discuss new 

behavior plan/  

implications on 

climate 

--develop staff 

survey 

--Staff, David, 

Elaine 

 

 

--David, Elaine 

 

 

--Staff 

 

 

 

--Staff member, 

David 

--By Sept., 

2009 

 

 

--By 

September, 

2009 

--Ongoing  

 

 

 

--pilot in 

spring, 2010 

--Statistics from 

fall, 2009 

 survey 

 

--Results of 

September, 2009 

survey 

--Staff meeting 

notes 

 

 

--new staff 

survey distrib. 

 

Educate staff 

students, ,parents 

about bullying, 

teasing, and 

harassment 

--District, staff, 

and student 

training. CFG 

funded prof. 

dev. for staff. 

--WNESU, 

David, Cathy S, 

staff 

--By June, 

2008 

--Professional 

development 

records, guidance 

record 

X 



 


